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EXPLANATORY NOTE
This Registration Statement on Form S-8 (this “Registration Statement”) is filed by Mondelēz International, Inc., a corporation organized under the

laws of the Commonwealth of Virginia (the “Company” or the “Registrant”) to register 50,677,058 shares of the Company’s Class A Common Stock, no
par value, (“Common Stock”), that may be offered and issued pursuant to awards under the Mondelēz International, Inc. 2024 Performance Incentive Plan
(the “2024 PIP”).

PART I

INFORMATION REQUIRED IN THE SECTION 10(A) PROSPECTUS

Item 1.    Plan Information.

The documents containing the information specified in Part I of Form S-8 will be sent or given to employees as specified by Rule 428(b)(1) of the
Securities Act of 1933, as amended (the “Securities Act”). In accordance with the instructions to Part I of Form S-8, such documents are not being filed
with the Securities and Exchange Commission (the “SEC”) either as part of this Registration Statement or as prospectuses or prospectus supplements
pursuant to Rule 424 of the Securities Act. Such documents and the documents incorporated by reference in this Registration Statement pursuant to Item 3
of Part II of Form S-8, taken together, constitute a prospectus that meets the requirements of Section 10(a) of the Securities Act.

PART II

INFORMATION REQUIRED IN THE REGISTRATION STATEMENT

Item 3. Incorporation of Documents by Reference.

The following documents, which have previously been filed by the Registrant with the SEC pursuant to the Securities Act and pursuant to the
Securities Exchange Act of 1934, as amended (the “Exchange Act”), are incorporated by reference into this Registration Statement and shall be deemed to
be a part hereof:

• the Registrant’s Annual Report on Form 10-K for the fiscal year ended December 31, 2023, filed with the SEC on February 2, 2024;

• the Registrant’s Quarterly Report on Form 10-Q for the fiscal quarter ended March 31, 2024, filed with the SEC on April 30, 2024;

• the Registrant’s Current Reports on Form 8-K filed with the SEC on February 2, 2024, February 20, 2024, and February 21, 2024; and

• the description of the Common Stock contained in Exhibit 4.1 to the Registrant’s Annual Report on Form 10-K for the fiscal year ended
December 31, 2022, filed with the SEC on February 3, 2023, including any amendment or report filed with the SEC for the purpose of
updating such description.

In addition, all documents subsequently filed by the Registrant with the SEC pursuant to Sections 13(a), 13(c), 14 and 15(d) of the Exchange Act
prior to the filing of a post-effective amendment to this Registration Statement which indicates that all securities offered hereby have been sold or which
deregisters all such securities then remaining unsold, shall be deemed to be incorporated by reference in this Registration Statement and to be a part hereof
from the date of filing of such documents. Notwithstanding the foregoing, unless specifically stated to the contrary, none of the information that the
Registrant discloses under Items 2.02 or 7.01 of any Current Report on Form 8-K that it may from time to time furnish to the SEC will be incorporated by
reference into, or otherwise included in, this Registration Statement.

Any statement, including financial statements, contained in a document incorporated or deemed to be incorporated by reference herein shall be
deemed to be modified or superseded for purposes of this Registration Statement to the extent that a statement contained herein or therein or in any other
subsequently filed document which also is or is deemed to be incorporated by reference herein modifies or supersedes such statement. Any such statement
so modified or superseded shall not be deemed, except as so modified or superseded, to constitute a part of this Registration Statement.
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Item 4. Description of Securities.

Not applicable.

Item 5. Interests of Named Experts and Counsel.

Not applicable.

Item 6. Indemnification of Directors and Officers.

The Company is a Virginia corporation. The Virginia Stock Corporation Act (the “VSCA”) permits indemnification of a corporation’s directors
and officers in a variety of circumstances, which may include indemnification for liabilities under the Securities Act. Sections 13.1-697 and 13.1-702 of the
VSCA generally authorize a Virginia corporation to indemnify its directors and officers in civil or criminal actions if they acted in good faith and believed
their conduct to be in the best interests of the corporation if acting in his or her official capacity with the corporation or, in all other cases, at least not
opposed to its best interests, and, in the case of criminal actions, had no reasonable cause to believe that the conduct was unlawful. Additionally, Section
13.1-704 of the VSCA provides that a Virginia corporation has the power to make any further indemnity to any director or officer, including under its
articles of incorporation or any by-law or shareholder resolution, except an indemnity against their willful misconduct or a knowing violation of the
criminal law. The Company’s amended and restated articles of incorporation require the Company to indemnify the Company’s directors, officers and other
eligible persons to the full extent permitted by the VSCA.

    
The Company’s amended and restated articles of incorporation also provide that, to the full extent that the VSCA permits the limitation or

elimination of the liability of directors, officers and other eligible persons, no director, officer or such eligible person of the Company shall be liable to the
Company or the Company’s shareholders for monetary damages arising out of any transaction, occurrence or course of conduct. Section 13.1-692.1 of the
VSCA permits the elimination of liability of directors and officers in any proceeding brought by or in the right of a corporation or brought by or on behalf
of shareholders of a corporation, except for liability resulting from such persons having engaged in willful misconduct or a knowing violation of the
criminal law or any federal or state securities law, including, without limitation, any unlawful insider trading or manipulation of the market for any security.
Sections 13.1-692.1 and 13.1-696 to -704 of the VSCA are hereby incorporated by reference herein.

The Company has entered into indemnification agreements with each of the Company’s directors pursuant to which the Company agrees to (i)
indemnify, including advancing expenses to, each of them against any liabilities that he or she may incur as a result of his or her service as a director of the
Company to the fullest extent permitted by applicable law and (ii) advance expenses reasonably incurred by him or her to the extent not prohibited by
applicable law and in accordance with the Company’s articles of incorporation. The Company carries insurance on behalf of directors, officers, employees
or agents that may cover liabilities under the Securities Act.

Item 7. Exemption from Registration Claimed.

Not applicable.

Item 8. Exhibits.
 

Exhibit

No.    Description

  4.1

  

Amended and Restated Articles of Incorporation of the Registrant, effective March 14, 2013 (incorporated by reference to Exhibit
3.1 to the Registrant’s Quarterly Report on Form 10-Q filed with the SEC on May 8, 2013).

  4.2

  

Amended and Restated By-Laws of the Registrant, effective as of October 19, 2022 (incorporated by reference to Exhibit 3.1 to the
Registrant’s Current Report on Form 8-K filed with the SEC on October 24, 2022).

4.3* Mondelēz International, Inc. 2024 Performance Incentive Plan.
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5.1*    Opinion of Hunton Andrews Kurth LLP.
23.1*    Consent of PricewaterhouseCoopers LLP.
23.2*    Consent of Hunton Andrews Kurth LLP (included in Exhibit 5.1).
24.1*    Powers of Attorney (included on the signature page to this Registration Statement).
107.1* Filing Fee Table

* Filed herewith.

Item 9. Undertakings.

(a) The undersigned Registrant hereby undertakes:

(1) To file, during any period in which offers or sales are being made, a post-effective amendment to this Registration Statement:

(i) To include any prospectus required by Section 10(a)(3) of the Securities Act;

(ii) To reflect in the prospectus any facts or events arising after the effective date of the Registration Statement (or the most recent post-
effective amendment thereof) which, individually or in the aggregate, represent a fundamental change in the information set forth in the
Registration Statement. Notwithstanding the foregoing, any increase or decrease in volume of securities offered (if the total dollar value of
securities offered would not exceed that which was registered) and any deviation from the low or high end of the estimated maximum offering
range may be reflected in the form of prospectus filed with the SEC pursuant to Rule 424(b) if, in the aggregate, the changes in volume and price
represent no more than 20% change in the maximum aggregate offering price set forth in the “Calculation of Registration Fee” table in the
effective registration statement; and

(iii) To include any material information with respect to the plan of distribution not previously disclosed in the Registration Statement or
any material change to such information in the Registration Statement;

provided, however, that paragraphs (a)(1)(i) and (a)(1)(ii) do not apply if the information required to be included in a post-effective amendment by
those paragraphs is contained in reports filed with or furnished to the SEC by the Registrant pursuant to Section 13 or Section 15(d) of the
Exchange Act that are incorporated by reference in the Registration Statement.

(2) That, for the purpose of determining any liability under the Securities Act, each such post-effective amendment shall be deemed to be a new
registration statement relating to the securities offered therein, and the offering of such securities at that time shall be deemed to be the initial bona fide
offering thereof.

(3) To remove from registration by means of a post-effective amendment any of the securities being registered which remain unsold at the
termination of the offering.

(b) The undersigned Registrant hereby undertakes that, for purposes of determining any liability under the Securities Act, each filing of the Registrant’s
annual report pursuant to Section 13(a) or Section 15(d) of the Exchange Act (and, where applicable, each filing of an employee benefit plan’s annual
report pursuant to Section 15(d) of the Exchange Act) that is incorporated by reference in the Registration Statement shall be deemed to be a new
registration statement relating to the securities offered therein, and the offering of such securities at that time shall be deemed to be the initial bona fide
offering thereof.

(h) Insofar as indemnification for liabilities arising under the Securities Act may be permitted to directors, officers and controlling persons of the Registrant
pursuant to the foregoing provisions, or otherwise, the Registrant has been advised that in the opinion of the SEC such indemnification is against public
policy as expressed in the Securities Act and is, therefore, unenforceable. In the event that a claim for indemnification against such liabilities (other than the
payment by the Registrant of expenses incurred or paid by a director, officer or controlling person of the Registrant in the successful defense of any action,
suit or proceeding) is asserted by such director, officer or controlling person in connection with the securities being registered, the Registrant will, unless in
the opinion of its counsel the matter has been settled by controlling precedent, submit to a court of appropriate jurisdiction the question whether such
indemnification by it is against public policy as expressed in the Securities Act and will be governed by the final adjudication of such issue.
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SIGNATURES

Pursuant to the requirements of the Securities Act, the Registrant certifies that it has reasonable grounds to believe that it meets all of the
requirements for filing on Form S-8 and has duly caused this Registration Statement to be signed on its behalf by the undersigned, thereunto duly
authorized, in the City of Chicago, State of Illinois, on May 22, 2024.
 

MONDELĒZ
INTERNATIONAL, INC.

By:   /s/  LAURA STEIN
  Laura Stein

 

Executive Vice
President,
Corporate & Legal
Affairs,
General Counsel and
Corporate Secretary
 

5



POWER OF ATTORNEY

KNOW ALL PERSONS BY THESE PRESENTS, that each person whose signature appears below hereby constitutes and appoints each of Dirk Van
de Put, Luca Zaramella and Laura Stein, and each of them acting individually, as his or her true and lawful attorneys-in-fact and agents, each with full
power of substitution and resubstitution in each of them singly, for such person and in such person’s name, place and stead, and in any and all capacities, to
sign any and all amendments (including post-effective amendments) to this Registration Statement, and to file the same, with all exhibits thereto, and other
documents in connection therewith, with the SEC, granting to the attorneys-in-fact and agents, and each of them, full power and authority to do and
perform each and every act and thing requisite or necessary to be done in or about the premises, as fully to all intents and purposes as such person might, or
could do in person, hereby ratifying and confirming all that the attorneys-in-fact and agents or any of each of them or their substitutes may lawfully do or
cause to be done by virtue hereof.

Pursuant to the requirements of the Securities Act, this Registration Statement has been signed by the following persons in the capacities and on the
dates indicated.
 

Signature Title Date

/s/    DIRK VAN DE PUT Director, Chairman and

Chief Executive Officer

(Principal Executive Officer)

May 22, 2024

(Dirk Van de Put)

/s/    LUCA ZARAMELLA Executive Vice President and

Chief Financial Officer


(Principal Financial Officer)

May 22, 2024

(Luca Zaramella)

/s/    MICHAEL CALL

Senior Vice President,
Corporate Controller and
Chief Accounting Officer

(Principal Accounting Officer)

May 22, 2024

(Michael Call)
/s/   CEES ‘t HART Director May 22, 2024

(Cees ‘t Hart)
/s/    CHARLES E. BUNCH Director May 22, 2024

(Charles E. Bunch)
/s/    ERTHARIN COUSIN Director May 22, 2024

(Ertharin Cousin)
/s/    BRIAN J. MCNAMARA Director May 22, 2024

(Brian J. McNamara))
/s/    JORGE S. MESQUITA Director May 22, 2024

(Jorge S. Mesquita)
/s/    ANINDITA MUKHERJEE Director May 22, 2024

(Anindita Mukherjee)
/s/    JANE HAMILTON NIELSEN Director May 22, 2024

(Jane Hamilton Nielsen)
/s/    PAULA A. PRICE Director May 22, 2024

(Paula A. Price)
/s/    PATRICK T. SIEWERT   Director May 22, 2024

(Patrick T. Siewert)
/s/  MICHAEL A. TODMAN Director May 22, 2024

(Michael A. Todman)
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Exhibit 4.3

MONDELĒZ INTERNATIONAL, INC.
2024 PERFORMANCE INCENTIVE PLAN

(Effective May 22, 2024)

SECTION 1. PURPOSE; DEFINITIONS.
The Plan supports the Company’s ongoing efforts to increase shareholder value by allowing the Company to offer its senior leaders compensation
opportunities intended to incent high performance and retention.
The terms below are defined as follows for Plan purposes:
a)    “Annual Incentive Award” means an Incentive Award made pursuant to Section 5(a)(vi) with a Performance Cycle of one year or less.
b)    “Award” means the cash or equity earned by a Participant pursuant to a Grant.
c)    “Board” means the Board of Directors of the Company.
d)    “Cause” means:

(i)    Continued failure to substantially perform the Participant’s job’s duties (other than resulting from incapacity due to disability);
(ii)    Gross negligence, dishonesty, or violation of any reasonable rule or regulation of the Mondelēz Group where the violation results in significant

damage to the Mondelēz Group; or
(iii)    Engaging in other conduct which adversely reflects on the Mondelēz Group in any material respect;
(iv)    provided that if a Participant is a party to an employment or severance plan or agreement with the Company that defines the term “Cause” then,

with respect to such Participant, “Cause” shall have the meaning set forth in such employment or severance plan or agreement.
e)    “Change in Control” has the meaning stated in Section 6.
f)    “Code” means the U.S. Internal Revenue Code.
g)    “Commission” means the U.S. Securities and Exchange Commission or any successor agency.
h)    “Committee” means the People and Compensation Committee of the Board, any successor or such other committee or subcommittee as may be

designated by the Board to administer the Plan.
i)    “Common Stock” or “Stock” means the Class A Common Stock of the Company.
j)    “Company” means Mondelēz International, Inc., a corporation organized under the laws of the Commonwealth of Virginia, or any successor.
k)    “Deferred Stock Unit” means the Grant of that name described in Section 5(a)(v).
l)    “Effective Date” means the date the Plan was approved by shareholders of the Company.
m)    “Exchange Act” means the Securities Exchange Act of 1934.
n)    “Fair Market Value” means, as applied to a specific date, the closing price of a share of Stock (unless determined otherwise by the Committee to be

based on the opening, actual, high, low or average selling prices of a share of Stock) reported on any established stock exchange or national market
system including without limitation the NASDAQ Global Select Market and the National Market System of the National Association of Securities Dealers,
Inc. Automated Quotation System on the applicable date (or, if there were no sales on such date, on the most recent date on which shares of Stock
were publicly traded before the applicable date). In the absence of an established market for the Stock, the Fair Market Value means the value
determined in good faith by the Committee by the reasonable application of a reasonable valuation method, taking into account factors consistent with
Treas. Reg. § 409A-1(b)(5)(iv)(B) as the Committee deems appropriate.

o)    “Grant” means a grant made under the Plan or, to the extent relevant, under any Prior Plan.
p)    “Good Reason” means:

(i)    the assignment to the Participant of any duties substantially inconsistent with the Participant’s position, authority, duties or responsibilities in effect
immediately prior to the Change in Control, or any other action by the Mondelēz Group that results in a marked diminution in the Participant’s
position, authority, duties or responsibilities, excluding for this purpose an isolated, insubstantial and inadvertent action not taken in bad faith and
that is remedied by the Mondelēz Group promptly after receipt of notice thereof given by the Participant;



(ii)    any material reduction in the Participant’s base salary, annual incentive or long-term incentive opportunity as in effect immediately prior to the
Change in Control;

(iii)    the Mondelēz Group’s requiring the Participant to be based at any office or location other than any other location which does not extend the
Participant’s home to work location commute as of the time of the Change in Control by more than 50 miles; or

(iv)    any failure by the Company to require any successor (whether direct or indirect, by purchase, merger, consolidation or otherwise) to all or
substantially all of the business and/or assets of the Company to assume expressly and agree to perform this Plan in the same manner and to the
same extent that the Company would be required to perform it if no such succession had taken place, as and to the extent required by Section 6 of
the Plan;

(v)    provided that if a Participant is a party to an employment or severance plan or agreement with the Company that defines the term “Good Reason”
then, with respect to such Participant, “Good Reason” shall have the meaning set forth in such employment or severance plan or agreement.

The Participant must notify the Company of any event purporting to constitute Good Reason within 45 days following the Participant’s knowledge of its
existence, and the Company shall have 30 days in which to correct or remove such Good Reason, or such event shall not constitute Good Reason.
q)    “Incentive Award” means any Award that is either an Annual Incentive Award or awarded pursuant to a long-term Incentive Grant.
r)    “Incentive Stock Option” means any Stock Option that is designated as intending to qualify as an Incentive Stock Option under Section 422 of the Code.
s)    “Long-Term Incentive Grant” means a Grant made pursuant to Section 5(a)(vi) with a Performance Cycle of more than one year.
t)    “Mondelēz Group” means the Company and each of its subsidiaries and affiliates.
u)    “Non-Management Director” means a member of the Board who is not an employee of the Mondelēz Group.
v)    “Nonqualified Stock Option” means any Stock Option that is not an Incentive Stock Option.
w)    “Other Stock-Based Grant” means a Grant made pursuant to Section 5(a)(iii).
x)    “Participant” means any eligible individual as set forth in Section 3 to whom a Grant is made.
y)    “Performance Cycle” means the period selected by the Committee during which the performance of the Company or any organizational unit of the

Mondelēz Group or any individual is measured for the purpose of determining the extent to which a Grant or compensation subject to Performance
Goals has been earned.

z)    “Performance Goals” mean any one or more performance objectives for the Company or any organizational unit of the Mondelēz Group or any individual
that may be established by the Committee for a Performance Cycle with respect to any performance-based Grants under the Plan. Performance Goals
may be provided in absolute terms, or in relation to the Company’s peer group. The Company’s peer group will be determined by the Committee, in its
sole discretion.

aa)    “Plan” means this Mondelēz International, Inc. 2024 Performance Incentive Plan, as may be amended from time to time.
bb)    “Prior Plan” means the Mondelēz International, Inc. Amended and Restated 2006 Stock Compensation Plan for Non-Employee Directors and the

Mondelēz International, Inc. 2005 Performance Incentive Plan.
cc)    “Restricted Period” means the period during which a Grant may not be sold, assigned, transferred, pledged or otherwise encumbered.
dd)    “Restricted Stock” means a Grant of shares of Common Stock pursuant to Section 5(a)(iv).
ee)    “Restricted Stock Unit” means a Grant of that name described in Section 5(a)(v).
ff)    “Spread Value” means, with respect to a share of Common Stock subject to a Grant, an amount equal to the excess of the Fair Market Value, on the

date such value is determined, over the Grant’s exercise or strike price, if any.
gg)    “Stock Appreciation Right” or “SAR” means a Grant described in Section 5(a)(ii).
hh)    “Stock Option” means an Incentive Stock Option or a Nonqualified Stock Option granted pursuant to Section 5(a)(i).
For purposes of these definitions, any reference to a statute also refers to any regulations promulgated with respect to the statute and any successor or
amendment to the statute, regulation or legal standard.



SECTION 2. ADMINISTRATION.
The Plan is administered by the Committee, which has the power to interpret the Plan and to adopt such rules and guidelines for carrying out the Plan as it
may deem appropriate. The Committee has the authority to adopt such modifications, procedures and subplans as may be necessary or desirable to comply
with the laws, regulations, compensation practices and tax and accounting principles of the countries in which the Mondelēz Group may operate to assure
the viability of the benefits of Grants made to individuals employed in such countries and to meet the objectives of the Plan.
Subject to the terms of the Plan, the Committee has the authority to determine those individuals eligible to receive Grants and Awards and the amount, type
and terms of each Grant or Award and to establish and administer any Performance Goals applicable to such Grants or Awards. Subject to the terms of the
Plan, the Committee has the authority to recommend to the Board those Non-Management Directors eligible to receive Grants or Awards and the amount,
type and terms of each Grant or Award. The Committee may delegate its authority and power under the Plan to one or more officers of the Company, subject
to guidelines prescribed by the Committee and applicable law, but only with respect to Participants who are not Non-Management Directors or executive
officers of the Company and/or otherwise subject to either Section 16 of the Exchange Act.
Any determination made by the Committee or by one or more officers pursuant to delegated authority in accordance with the provisions of the Plan with
respect to any Grant or Award is made in the sole discretion of the Committee or such delegate, and all decisions made by the Committee or any
appropriately designated officer pursuant to the provisions of the Plan are final and binding on all persons, including the Company and Plan Participants.

SECTION 3. ELIGIBILITY.
Salaried employees of the Mondelēz Group who are responsible for or contribute to the management, growth and profitability of the business of the
Mondelēz Group are eligible for Grants and Awards under the Plan. Non-Management Directors are also eligible for Grants and Awards under the Plan.
Stock Options intending to qualify as Incentive Stock Options may only be granted to employees of the Company and its subsidiaries, within the meaning of
the Code, as selected by the Committee.

SECTION 4. COMMON STOCK SUBJECT TO THE PLAN.
a)    Common Stock Available. The total number of shares of Common Stock reserved and available for distribution pursuant to the Plan is (i) 13,500,000

shares, plus (ii) the number of shares that remain available for issuance under the Prior Plan as of the Effective Date, plus (iii) the number of shares of
Common Stock subject to any award outstanding under the Prior Plan as of the Effective Date that after the Effective Date are not issued because such
award is forfeited, canceled, terminates, expires or otherwise lapses without being exercised (to the extent applicable), or is settled in cash. An amount
not to exceed 50% of the shares of Common Stock issuable under the Plan may be issued pursuant to Grants of Restricted Stock, Restricted Stock
Units, Deferred Stock Units or Other Stock-Based Grants, and Incentive Awards, except that Other Stock-Based Grants with values based on Spread
Values are not included in this limitation. The maximum number of shares of Common Stock that may be issued in respect of Incentive Stock Options
shall not exceed 13,500,000 shares. Except as otherwise provided in this Plan, any Grant made under the Prior Plan continues to be subject to the
terms and conditions of the Prior Plan and the applicable Grant agreement. To the extent any Grant under this Plan is exercised, cashed out, terminates,
expires or is forfeited without a payment being made to the Participant in the form of Common Stock, the shares subject to the Grant that were not used
will be available for distribution in connection with Grants under this Plan. If a SAR or similar Grant based on Spread Value with respect to shares of
Common Stock is exercised, the full number of shares of Common Stock with respect to which the Grant is measured will nonetheless be deemed
distributed for purposes of determining the maximum number of shares remaining available for delivery under the Plan. Similarly, any shares of
Common Stock that are withheld by the Company or tendered by a Participant (1) as full or partial payment of withholding or other taxes owed by the
Participant related to an outstanding Stock Option or SAR or (2) as payment for the exercise or conversion price of a Stock Option, SAR or similar Grant
based on Spread Value under the Plan will be deemed distributed for purposes of determining the maximum number of shares remaining available for
delivery under the Plan.

b)    Adjustments for Certain Corporate Transactions
(i)    In the event of any merger, share exchange, reorganization, consolidation, recapitalization, reclassification, distribution, stock dividend, stock split,

reverse stock split, split-up, spin-off, issuance of rights or warrants or other similar transaction or event affecting the Common Stock in any case
after adoption of the Plan by the Board, the Committee will make any adjustments or substitutions with respect to Grants made under the Plan and
the Prior Plan as it deems appropriate to reflect the occurrence of such event, including, but not limited to, adjustments (A) to the aggregate number
and kind of securities reserved for issuance under the Plan, (B) to the limits set forth in Section 5, (C) to the Performance Goals or Performance
Cycles of any



outstanding Grants, and (D) to the number and kind of securities subject to outstanding Grants and, if applicable, the grant or exercise price or
Spread Value of outstanding Grants. In addition, the Committee may make a Grant in substitution for incentive awards, stock grants, stock options
or similar grants made to an individual who is, previously was, or becomes an employee of the Mondelēz Group in connection with a transaction
described in this Section 4(b)(i). Notwithstanding any provision of the Plan (other than the limitation set forth in Section 4(a)), the Committee has full
discretion to determine the terms of any Grants made in substitution.

(ii)    Specific Adjustments.
(A)    In connection with any of the events described in Section 4(b)(i), the Committee has the authority with respect to Grants made under the Plan

and the Prior Plan (x) to issue Grants (including Stock Options, SARs, and Other Stock-Based Grants) with a grant price that is less than Fair
Market Value on the date of grant in order to preserve existing gain under any similar type of previous grant made by the Company or another
entity to the extent that the existing gain would otherwise be diminished without payment of adequate compensation to the holder of the grant
for such diminution, and (y) except as may otherwise be required under an applicable Grant agreement, to cancel or adjust the terms of an
outstanding Grant as appropriate to reflect the substitution for the outstanding grant of equivalent value made by another entity.

(B)    In connection with a spin-off or similar corporate transaction, the Committee also has the authority with respect to Grants made under the Plan
and the Prior Plan to make adjustments described in this Section 4(b) that may include, but are not limited to, (x) the imposition of restrictions
on any distribution with respect to Restricted Stock or similar Grants and (y) the substitution of comparable Stock Options to purchase the stock
of another entity or SARs, Restricted Stock Units, Deferred Stock Units or Other Stock-Based Grants denominated in the securities of another
entity, which may be settled in the form of cash, Common Stock, stock of such other entity, or other securities or property, as determined by the
Committee; and, in the event of such a substitution, references in this Plan and the Prior Plan and in the applicable Grant agreements
thereunder to “Common Stock” or “Stock” will be deemed to also refer to the securities of the other entity where appropriate.

(iii)    In connection with any of the events described in Section 4(b)(i), with respect to Grants made under the Plan and the Prior Plan, the Committee is
also authorized to provide for the payment of any outstanding Grants in cash, including, but not limited to, payment of cash in lieu of any fractional
shares, provided that no such payment fails to comply with the requirements of Section 409A of the Code to the extent that law applies to the
recipient of the cash payment.

(iv)    In the event of any conflict between this Section 4(b) and other provisions of the Plan or the Prior Plan, the provisions of this section control. Each
Participant who receives a Grant under the Plan is deemed to acknowledge and consent to the Committee’s ability to adjust Grants under the Prior
Plan in a manner consistent with this Section 4(b).

SECTION 5. GRANTS AND AWARDS.
a)        General. The types of Grants and Awards that may be made under the Plan are described below. Grants and Awards may be made singly, in

combination or in tandem with other Grants and/or Awards. All Grant agreements are incorporated in and constitute part of the Plan.
(i)    Stock Options. A Grant of a Stock Option represents the right to purchase a share of Stock at a predetermined grant price. Stock Options granted

under the Plan may be in the form of Incentive Stock Options or Nonqualified Stock Options, as specified in the Grant agreement but no Stock
Option designated as an Incentive Stock Option will be invalid in the event that it fails to qualify as an Incentive Stock Option (and such Stock
Option will be deemed a Nonqualified Stock Option). The term of each Stock Option will be stated in the Grant agreement, but no Stock Option will
be exercisable more than ten years after the grant date. The grant price per share of Common Stock purchasable under a Stock Option may not be
less than 100% of the Fair Market Value on the date of grant, except as permitted by Section 4(b)(ii)(A). Subject to the applicable Grant agreement,
Stock Options may only be exercised, in whole or in part, by following the administrative procedures applicable to the exercise of Stock Options as
are periodically communicated to Participants. If the exercise requires payment for the shares exercised (as well as applicable taxes), payment
must be received in accordance with applicable payment requirements. Unless otherwise determined by the Committee, payment in full or in part
may also be made in the form of Common Stock already owned by the Participant valued at Fair Market Value on the day preceding the date of
exercise or shares of Common Stock otherwise issuable upon such exercise. Notwithstanding the foregoing, if an Incentive Stock Option is granted
to an employee who, at the time of grant, owns stock possessing more than 10% of the total combined voting power of all classes of stock of the
Company (or its parent or



subsidiary corporations within the meaning of Section 422 of the Code), the exercise price shall be at least 110% of the Fair Market Value of the
Stock on the grant date and the Incentive Stock Option shall not be exercisable more than five years after the grant date.

(ii)    Stock Appreciation Right. A Grant of a SAR represents the right to receive a cash payment, a share of Common Stock, or both (as determined by
the Committee), with a value equal to the Spread Value on the date the SAR is exercised. The grant price of a SAR will be stated in the applicable
Grant agreement and will not be less than 100% of the Fair Market Value on the date of grant, except as permitted by Section 4(b)(ii)(A). Subject to
the terms of the applicable Grant agreement, a SAR will be exercisable, in whole or in part, by following the administrative procedures applicable to
the exercise of SARs as are periodically communicated to Participants, but no SAR may be exercisable more than ten years after the Grant date.

(iii)    Other Stock-Based Grant. An Other Stock-Based Grant is a Grant, other than a Stock Option, SAR, Restricted Stock, Restricted Stock Units, or
Deferred Stock Unit, that is denominated in, valued in whole or in part by reference to, or otherwise based on or related to, Common Stock. The
grant, purchase, exercise, exchange or conversion of Other Stock-Based Grants made under this subsection (iii) will be on such terms and
conditions and by such methods as may be specified by the Committee. Where the value of an Other Stock-Based Grant is based on the Spread
Value, the grant price for such a Grant will not be less than 100% of the Fair Market Value on the date of Grant.

(iv)    Restricted Stock. A Grant of Restricted Stock is a share of Common Stock that is subject to forfeiture during the Restricted Period upon such
conditions as may be stated in the applicable Grant agreement. Except as may be provided in the applicable Grant agreement, during the
Restricted Period:
(A)    Restricted Stock may not be sold, assigned, transferred, pledged or otherwise encumbered; and
(B)    A Participant will have all the rights of a holder of Common Stock with respect to the Restricted Stock (subject to Section 9 with respect to

dividends).
(v)    Restricted Stock Unit or Deferred Stock Unit. A Grant of a Restricted Stock Unit or a Deferred Stock Unit represents the right to receive a share of

Common Stock, cash, or both (as determined by the Committee) upon satisfaction of such conditions as may be set forth in the applicable Grant
agreement. Except as may be provided in the applicable Grant agreement, neither Restricted Stock Units nor Deferred Stock Units may be sold,
assigned, transferred, pledged or otherwise encumbered during the Restricted Period. Except as may be provided in the applicable Grant
agreement, a Participant will not have any of the rights of a holder of Common Stock with respect to Restricted Stock Units or Deferred Stock Units
unless and until shares of Common Stock are actually delivered in satisfaction of the restrictions and other conditions of such Restricted Stock Units
or Deferred Stock Units.

(vi)    Incentive Awards. An Incentive Award is a performance-based Award that is expressed in U.S. or other local currency or Common Stock or any
combination of the two. Incentive Awards may either be Annual Incentive Awards or Long-Term Incentive Grants.

b)    Non-Management Director Compensation Limit. The maximum Fair Market Value on the date of Grant, as determined by the Committee, of the shares
of Common Stock subject to Grants made to any Non-Management Director plus any other cash or other compensation provided to such Non-
Management Director in any calendar year may not exceed $750,000; provided that in any calendar year in which a Non-Management Director first joins
the Board or during any calendar year in which a Non-Management Director is designated as Chair or Lead Director, such limit shall instead by
$1,000,000.

c)    performance-based Grants. Grants made under the Plan may be performance-based through the application of Performance Goals and Performance
Cycles.

d)    Adjustment of performance-based Compensation. The Committee retains the discretion to adjust the determinations of the degree of attainment of the
preestablished performance objectives for performance-based Awards upward or downward, either on a formulaic or discretionary basis or any
combination, as the Committee determines, in its sole discretion.

e)    Evaluation of Performance. The Committee may provide in any Grant that any evaluation of performance under the applicable Performance Goal(s) may
include or exclude the impact, if any, on reported financial results of any of the following events, or any other events determined by the Committee, that
occurs during a Performance Cycle: (a) asset write-downs; (b) litigation or claim judgments or settlements; (c) changes in tax laws, accounting principles
or other laws or provisions; reorganization or restructuring programs; (e) acquisitions or divestitures; (f) foreign exchange gains and losses; and (g)
gains and losses that are treated as extraordinary items under Financial Accounting Standard No. 145 (Accounting Standards Codification 225).

f)    Vesting. Grants made under the Plan will vest at such time or times as may be determined by the Committee; provided, however, that no condition
relating to the vesting of a Grant and/or Award that is based upon



Performance Goals may be based on a Performance Cycle of less than one year, and no condition that is based upon continued employment or the
passage of time alone may provide for vesting of a Grant prior to the first anniversary of the date the Grant is made, except (i) upon the death, disability
or retirement of the Participant, in each case as specified in the Grant agreement (ii) upon a Change in Control, as specified in Section 6 of the Plan, (iii)
for any Award paid in cash, (iv) for any Grants made to Non-Management Directors which may vest on the date of the Company’s next annual
shareholders meeting that is at least 50 weeks from the date the Grant is made, and (v) up to 5% of the amount of shares of Common Stock subject to
the Plan may be subject to Grants without any minimum vesting period.

SECTION 6. CHANGE IN CONTROL PROVISIONS.
a)    Impact of Event. Notwithstanding any other provision of the Plan to the contrary, in the event of a Change in Control (as defined below in Section 6(b)):

(i)    Any outstanding Long-Term Incentive Grants will be automatically converted into time-based Deferred Stock Units (“Converted DSUs”) based on
the higher of (A) the target level of achievement of the applicable performance goals, and (B) the actual level of achievement of the applicable
performance goals as of the latest practicable date prior to the Change in Control (with such actual level determined by the Committee prior to the
Change in Control), which Converted DSUs shall have a scheduled vesting date that is the last day of the Performance Cycle of the corresponding
Long-Term Incentive Grant.

(ii)    If, and to the extent, that an outstanding Grant (including any Grant of Converted DSUs), other than a cash Annual Incentive Award, under the Plan
(A) is assumed or continued by the Company or by the successor or parent corporation (or affiliate thereof) in the Change in Control or (B) is
replaced by the successor or parent corporation (or affiliate thereof) in the Change in Control with an equity grant that reflects the existing value of
the Grant at the time of the Change in Control and provides for a vesting schedule that is the same or more favorable to the Participant than the
vesting schedule applicable to the Grant (each such assumed or continued Grant or replacement grant, a “Replacement Grant”), then such
Replacement Grant will remain outstanding and be governed by its terms and the provisions of the Plan. The Committee shall have the sole
discretion to determine whether a proposed grant meets the requirements of a Replacement Grant pursuant to this Section 6(a)(ii).

(iii)    If, and to the extent, that an outstanding Grant (including any Grant of Converted DSUs), other than cash Annual Incentive Award, under the Plan
is not assumed or replaced in accordance with Section 6(a)(ii) above, then upon the Change in Control, such Grant will immediately vest in full (to
the extent not previously vested) and become free of all restrictions and, if such Grant is in the form of a Stock Option or SAR, will immediately
become fully exercisable (to the extent not previously exercisable) and will remain exercisable until the expiration of the original full term of the
Stock Option or SAR. The Board or the Committee may, in its sole discretion, provide for cancellation of such outstanding and vested Grant at the
time of the Change in Control, in exchange for a payment of cash, property or a combination thereof that is determined by the Board or the
Committee in its sole discretion and that is at least equal in value, for each share of Common Stock subject to the Grant (if applicable), to the
excess (if any) of the value of the consideration that would be received in such Change in Control by the holder of a share of Common Stock over
the per share exercise price (if any) for such Grant.

(iv)    With respect to each Replacement Grant, if (A) other than with respect to a Non-Management Director, the Participant’s employment with, or
performance of services for, the Mondelēz Group is terminated by the Mondelēz Group for any reason other than Cause or, by such Participant for
Good Reason, in each case, within the two-year period commencing on the Change in Control, or (B) with respect to a Non-Management Director,
such Non-Management Director’s service as a member of the Board ceases for any reason within the one-year period commencing on the Change
in Control, then, as of the date of such Participant’s termination, the Replacement Grant will immediately vest in full and become free of all
restrictions and, if such Replacement Grant is in the form of a Stock Option or SAR, will immediately become fully exercisable (to the extent not
previously exercisable) and will remain exercisable until the expiration of the original full term of the corresponding Stock Option or SAR.

(v)    Except as otherwise specified in a Grant agreement, any of the foregoing Change in Control provisions that change the timing of payment of an
Award will only apply to a Grant subject to Section 409A of the Code to the extent that such change is permissible under and consistent with
Section 409A of the Code without the imposition of additional taxes and penalties under Section 409A of the Code. For the avoidance of doubt, the
foregoing applies to all Grants made under the Plan regardless of when made.

b)    Definition of Change in Control. “Change in Control” means the occurrence of any of the following events:
(i)    Acquisition of 20% or more of the outstanding voting securities of the Company by another entity or group; excluding, however, the following:



(A)    any acquisition by the Company or any of its Affiliates;
(B)    any acquisition by an employee benefit plan or related trust sponsored or maintained by any entity within the Mondelēz Group;
(C)    any acquisition pursuant to a merger or consolidation described in Section 6(b)(iii); or
(D)    any acquisition directly from the Company;

(ii)    During any consecutive 24-month period, persons who constitute the Board at the beginning of such period cease to constitute at least 50% of the
Board; provided that each new Board member who is approved by a majority of the directors who began such 24-month period will be deemed to
have been a member of the Board at the beginning of such 24-month period;

(iii)    The consummation of a reorganization, merger, statutory share exchange or consolidation or other material transaction involving the Company or
any of its subsidiaries; excluding, however, a transaction pursuant to which all or substantially all of the individuals or entities who are the beneficial
owners of the outstanding voting securities of the Company immediately prior to such transaction will beneficially own, directly or indirectly, more
than 50% of the combined voting power of the outstanding securities entitled to vote generally in the election of directors (or similar persons) of the
entity resulting from such transaction (including, without limitation, an entity which as a result of such transaction owns the Company either directly
or indirectly) in substantially the same proportions relative to each other as their ownership, immediately prior to such transaction, of the outstanding
voting securities of the Company; or

(iv)    The consummation of a plan of complete liquidation of the Company or the sale or disposition of all or substantially all of the Company’s assets,
other than a sale or disposition pursuant to which all or substantially all of the individuals or entities who are the beneficial owners of the outstanding
voting securities of the Company immediately prior to such transaction will beneficially own, directly or indirectly, more than 50% of the combined
voting power of the outstanding securities entitled to vote generally in the election of directors (or similar persons) of the entity purchasing or
acquiring the Company’s assets in substantially the same proportions relative to each other as their ownership, immediately prior to such
transaction, of the outstanding voting securities of the Company

SECTION 7. PLAN AMENDMENT AND TERMINATION.
a)    The Board may at any time and from time to time amend the Plan in whole or in part; provided, however, that if an amendment to the Plan (i) would

materially increase the benefits accruing to the Participants, (ii) would increase the number of securities that may be issued under the Plan, (iii) would
materially modify the requirements for participation in the Plan or (iv) must otherwise be approved by the shareholders of the Company in order to
comply with applicable law or the rules of the NASDAQ Global Select Market or, if the shares of Common Stock are not traded on the NASDAQ Global
Select Market, the principal national securities exchange upon which the shares of Common Stock are traded or quoted, then such amendment will be
subject to shareholder approval and will not be effective unless and until such approval has been obtained.

b)    Except in connection with a corporate transaction or event described in Section 4(b) of the Plan, (i) the terms of outstanding Grants may not be
amended to reduce the exercise price of outstanding Stock Options or the base price of outstanding SARs (or similar Grants based upon Spread Value),
(ii) at any time when the exercise price or base price of a Stock Option or SAR or other similar Grant based upon Spread Value is above the Fair Market
Value of a share of Common Stock, cancel outstanding Stock Options or SARs (or similar Grants based upon Spread Value) in exchange for cash, other
Grants, Awards, Stock Options or SARs (or similar Grants based upon Spread Value) with an exercise price or base price, as applicable, that is less
than the exercise price of the original Stock Option or base price of the original SAR (or similar Grant based upon Spread Value), as applicable, or (iii)
otherwise take any other action that is treated as a “repricing” with respect to such Stock Options or SAR (or similar Grants based upon Spread Value)
under generally accepted accounting principles, without shareholder approval.

c)    Subject to Section 7(b), the Board may amend the terms of any Grant under the Plan prospectively or retroactively, but subject to Section 4(b) of the
Plan, no amendment may impair the rights of any Participant without his or her consent. The Board may, in its discretion, terminate the Plan at any time.
Termination of the Plan will not affect the rights of Participants or their successors under any Grants outstanding and not exercised in full on the date of
termination.

SECTION 8. PAYMENTS AND PAYMENT DEFERRALS.
Awards may be paid in cash, Common Stock, Grants or combinations thereof as the Committee may determine and with such restrictions as it may impose.
The Committee, either at the time of grant or by subsequent amendment, may require or permit deferral of the payment of Awards under such rules and
procedures as it may establish; provided, however, that any Stock Options, SARs, and similar Other Stock-Based Grants based upon Spread Value



that are not otherwise subject to Section 409A of the Code but would be subject to Section 409A of the Code if a deferral were permitted may not be
deferred. The Committee also may provide that deferred settlements include the payment or crediting of interest or other earnings on the deferred amounts,
or the payment or crediting of dividend equivalents where the deferred amounts are denominated in Common Stock equivalents. Any deferral and related
terms and conditions shall comply with Section 409A of the Code.

SECTION 9. DIVIDENDS AND DIVIDEND EQUIVALENTS.
The Committee may provide that any Grants under the Plan, other than Stock Options or SARs, earn dividends or dividend equivalents. Such dividends or
dividend equivalents may be paid currently or may be credited to a Participant’s Plan account, provided that for all unvested Grants, the payment of
dividends or dividend equivalents shall be subject to the same vesting conditions as applicable to the underlying Grant. Any crediting of dividends or dividend
equivalents may be subject to such additional restrictions and conditions as the Committee may establish, including reinvestment in additional shares of
Common Stock or Common Stock equivalents.

SECTION 10. TRANSFERABILITY.
Except as provided in the applicable Grant agreement or otherwise required by law, Grants and other rights to receive Awards are not transferable or
assignable other than by will or the laws of descent and distribution. In no event may any Grant or right to receive an Award be transferred in exchange for
consideration.

SECTION 11. GRANT AGREEMENTS.
Each Grant under the Plan must be evidenced by a written agreement (which may be electronic and need not be signed by the recipient unless otherwise
specified by the Committee) that establishes the terms, conditions and limitations for each Grant. Such terms may include, but are not limited to, the term of
the Grant, vesting and forfeiture provisions, and the provisions applicable in the event the Participant’s employment terminates. Subject to Section 7 of the
Plan, the Committee may amend a Grant agreement, provided that, except as stated in a Grant agreement or as necessary to comply with applicable law or
avoid adverse tax consequences to some or all Participants, no amendment may materially and adversely affect a Grant without the Participant’s consent.

SECTION 12. UNFUNDED STATUS OF THE PLAN.
The Plan is unfunded. The Committee may authorize the creation of trusts or other arrangements to meet the obligations created under the Plan to deliver
Common Stock or make payments; provided, however, that, unless the Committee otherwise determines, the existence of such trusts or other arrangements
is consistent with the “unfunded” status of the Plan.

SECTION 13. COMPENSATION RECOUPMENT POLICY.
Subject to the terms and conditions of the Plan, all Grants or Awards, including any shares of Common Stock subject to a Grant, shall be subject to all
recovery, recoupment, clawback and/or other forfeiture policies maintained by the Company from time to time, including the Company’s Dodd-Frank
Clawback Policy and the Company’s Compensation Recoupment Policy. In addition, the Committee may impose such other clawback, recovery or
recoupment provisions in a Grant agreement or policy as the Committee determines necessary or appropriate, including a reacquisition right in respect of
previously acquired shares of Stock or other cash or property upon the occurrence of misconduct. No recovery of compensation under such a clawback
policy or recoupment right will be an event giving rise to a right to resign for Good Reason or be deemed a “constructive termination” (or any similar term) as
such terms are used in any agreement between any Participant and the Company.

SECTION 14. GENERAL PROVISIONS.
a)    The Committee may require each person acquiring shares of Common Stock pursuant to an Award to represent to and agree with the Company in

writing that such person is acquiring the shares without a view to the distribution of the shares. The certificates for such shares may include any legend
that the Committee deems appropriate to reflect any restrictions on transfer.
All certificates for shares of Common Stock or other securities delivered under the Plan are subject to such stock transfer orders and other restrictions
as the Committee may deem advisable under the rules, regulations and other requirements of the Commission, any stock exchange upon which the
Common Stock is then listed, and any applicable Federal, state or foreign securities law, and the Committee may cause a legend or legends to be put
on any such certificates to make appropriate reference to such restrictions.

b)    Nothing contained in the Plan will prevent the Company, or an entity within the Mondelēz Group, from adopting other or additional compensation
arrangements for their respective employees or Non-Management Directors.

c)    Neither the adoption of the Plan nor the making of Grants under the Plan confers upon any individual any right to continued employment or service nor
will they interfere in any way with the right of the Mondelēz Group to terminate the employment or service of any individual at any time.



d)    The Company or another member of the Mondelēz Group as applicable has the authority to take any and all actions it deems necessary and appropriate
to comply with applicable tax laws with respect to the making of Grants, vesting or payment of Awards under the Plan. If applicable tax withholding is not
timely paid by the Participant in accordance with administrative procedures established periodically and communicated to Participants, the withholding
may be satisfied by the reduction in the Grant if the taxable event occurs prior to the Award. Unless otherwise determined by the Committee, withholding
obligations arising from an Award may be settled with Common Stock, including Common Stock that is part of, or is received upon exercise or
conversion of, the Award that gives rise to the withholding requirement. In no event shall the Fair Market Value of the shares of Common Stock to be
withheld and delivered pursuant to this Section 14(d) to satisfy applicable withholding taxes in connection with the benefit exceed the maximum amount
of taxes required to be withheld. The obligations of the Company under the Plan are conditioned on such payment or arrangements, and the Mondelēz
Group may, to the extent permitted by law, have the right to deduct any such taxes from any payment otherwise due to the Participant. The Committee
may establish such procedures as it deems appropriate, including the making of irrevocable elections, for the settling of withholding obligations with
Common Stock.

e)    The Plan is subject to the laws of the Commonwealth of Virginia, excluding any conflicts or choice of law rule or principle that might otherwise refer
construction or interpretation of the Plan to the substantive law of another jurisdiction. Unless otherwise provided in a Grant agreement, recipients of
Grants and/or Awards under the Plan are deemed to submit to the exclusive jurisdiction and venue of the Federal or state courts of the Commonwealth
of Virginia, to resolve any and all issues that may arise out of or relate to the Plan or any related Grant or Award.

f)    All obligations of the Company under the Plan with respect to Grants and/or Awards made under the Plan are binding on any successor to the Company,
whether the existence of such successor is the result of a direct or indirect purchase, merger, consolidation, or otherwise, of all or substantially all of the
business and/or assets of the Company.

g)    The Plan and all Grants made under the Plan will be interpreted, construed and operated to reflect the intent of the Company that all aspects of the Plan
and the Grants be interpreted either to be exempt from the provisions of Section 409A of the Code or, to the extent subject to Section 409A of the Code,
comply with Section 409A of the Code.

h)    This Plan may be amended at any time, without the consent of any party, to avoid the application of Section 409A of the Code in a particular
circumstance or that is necessary or desirable to satisfy any of the requirements under Section 409A of the Code, but the Company is not to be under
any obligation to make any such amendment. Nothing in the Plan may provide a basis for any person to take action against the Company or any
member of the Mondelēz Group based on matters covered by Section 409A of the Code, including the tax treatment of any amount paid or Grant made
under the Plan, and neither the Company nor any member of the Mondelēz Group will under any circumstances have any liability to any Participant or
his estate for any taxes, penalties or interest due on amounts paid or payable under the Plan, including taxes, penalties or interest imposed under
Section 409A of the Code. Notwithstanding any other provision in the Plan to the contrary, if a Participant is a “specified employee,” as that term is used
in Section 409A of the Code, at the time of his or her separation from service, no amount that is subject to Section 409A of the Code and that becomes
payable by reason of such separation from service shall be paid to such Participant before the earlier of (i) the expiration of the six-month period
measured from the date of the Participant’s separation from service, and (ii) within 30 days following the Participant’s death.

i)    If any provision of the Plan is held invalid or unenforceable, the invalidity or unenforceability will not affect the remaining parts of the Plan, and the Plan
will be enforced and construed as if such provision had not been included.

j)    The Plan was approved by shareholders and became effective on the Effective Date. No Grants may be made after the tenth anniversary of the Effective
Date, and no Incentive Stock Option may be granted under the Plan after the tenth anniversary of May 22, 2024, provided that any Grants made prior to
that date may extend beyond it.
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May 22, 2024

Mondelēz International, Inc.
905 West Fulton Market, Suite 200
Chicago, Illinois 60607

Mondelēz International, Inc.
Registration Statement on Form S-8

Ladies and Gentlemen:

We have acted as counsel to Mondelēz International, Inc., a Virginia corporation (the “Company”), in connection with the
preparation and filing by the Company of a Registration Statement on Form S-8 (the “Registration Statement”) with the
Securities and Exchange Commission (the “Commission”) on the date hereof pursuant to the Securities Act of 1933, as amended
(the “Securities Act”). The Registration Statement relates to the registration of (i) 50,677,058 shares of the Company’s Class A
common stock, no par value per share (the “Shares”), issuable under the Company’s 2024 Performance Incentive Plan (the
“Plan”).

This opinion letter is being furnished in accordance with the requirements of Item 8 of Form S-8 and Item 601(b)(5)(i) of
Regulation S-K promulgated under the Securities Act.

In connection with the foregoing, we have examined the following: (i) the Company’s the Amended and Restated Articles
of Incorporation, as amended through the date hereof, (ii) the Company’s Amended and Restated By-Laws, as amended through
the date hereof, (iii) the Company’s 2024 Performance Incentive Plan, (iv) the Registration Statement, (v) minutes from the
March 18, 2024 meeting of the People and Compensation Committee of the Company’s Board of Directors as certified by the
Corporate Secretary of the Company on the date hereof as being true, complete and correct, (vi) resolutions of the Company’s
Board of Directors adopted on March 19, 2024 as certified by the Corporate Secretary of the Company on the date hereof as
being true, complete and correct and in full force and effect, (vii) the final shareholder voting results approved on May 22, 2024
as certified by the Corporate Secretary of the Company on the date hereof as being true, complete and correct and in full force
and effect, (viii) a certificate issued by the Clerk of the State Corporation Commission of the Commonwealth of Virginia on the
date hereof, to the effect that the Company is existing under the laws of the Commonwealth of Virginia and in good standing (the
“Good Standing Certificate”), and (ix) originals or copies, certified or otherwise identified to our satisfaction, of such corporate
records of the Company, certificates of corporate officers and
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public officials and such other documents as we have deemed necessary for the purposes of rendering this opinion letter.

For purposes of the opinions expressed below, we have assumed (i) the authenticity of all documents submitted to us as
originals, (ii) the conformity to the originals of all documents submitted to us as copies and the authenticity of the originals
thereof, (iii) the accuracy, completeness and authenticity of all corporate records and other information made available to us by
the Company, (iv) the legal capacity of all natural persons, (v) the genuineness of all signatures not witnessed by us, (vi) the due
authorization, execution and delivery of all documents by all parties (other than the authorization, execution and delivery of
documents by the Company to the extent expressly set forth in our opinions below) and the validity, binding effect and
enforceability thereof on such parties, (vii) the execution, delivery and performance of each incentive agreement awarded under
the Plan (collectively, the “Incentive Agreements”) by each of the parties thereto do not and will not result in the breach of, or
constitute a default under, any agreement, instrument or other document (other than the Virginia organizational documents of the
Company, as to which we express our opinion herein) to which such party is a party, (viii) except to the extent expressly set forth
in our opinions herein as to the Company with respect to the consummation of the transactions contemplated by the Incentive
Agreements, that the consummation of the transactions under the Incentive Agreements by each party thereto as to its respective
obligations under such documents do not violate the law of any jurisdiction where such obligations are to be incurred or
performed or the law of any other applicable jurisdiction, and (ix) that no parties to the documents have commenced any action
toward dissolution or received notice from any governmental official regarding dissolution.

As to factual matters, we have relied upon, and assumed the accuracy of, representations included in the documents
submitted to us, upon certificates and other comparable documents of officers and representatives of the Company, upon
statements made to us in discussions with management and upon certificates of public officials. We have not undertaken any
independent investigation of factual matters.

The law covered by the opinions expressed herein is limited to the laws of the Commonwealth of Virginia. The opinions
expressed herein: (i) address only those laws, rules and regulations that are in effect and with respect to which copies are
generally available on the date hereof and that, in our experience, are normally applicable to transactions of the type
contemplated by the Incentive Agreements, excluding all laws, rules and regulations that may be applicable to any party by virtue
of the particular assets, activities or operations of such party that are not applicable to business entities generally and further
excluding those laws, rules and regulations that, as a matter of customary practice, are understood to be covered only when an
opinion refers to them expressly; and (ii) do not include any opinion as to (a)
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the laws of any municipality or any local government, authority or instrumentality within any state, or (b) any laws, rules or
regulations related to: (1) telecommunications, communications, or transportation, (2) antitrust or unfair competition, (3)
securities or blue sky, (4) environmental matters, (5) bankruptcy, insolvency, fraudulent conveyances, fraudulent transfers, or
fraud, (6) zoning or land use or leasing, building or construction, (7) fiduciary duties, (8) pension or employee benefits, (9) tax,
(10) labor, employment or federal contracts, (11) privacy, (12) healthcare, (13) qualification of entities doing business in foreign
(out of state) jurisdictions, (14) health, safety, food or drugs, (15) public utilities or energy, (16) insurance, (17) patent, copyright
or trademark, or other intellectual property, (18) any mandatory choice of law rule, (19) foreign asset control, foreign investment
in the United States, national security, terrorism, or money laundering, (20) corrupt practices, racketeering or criminal or civil
forfeiture, (21) commodities, swaps or other derivatives or futures or indices or similar instruments, and (22) banking and
financial institutions.

Based upon the foregoing and such other information and documents as we have considered necessary for the purposes
hereof and appropriate to render the opinions set forth below, and subject to the assumptions, qualifications and limitations stated
herein, we are of the opinion that (subject to compliance with the pertinent provisions of the Securities Act, and to compliance
with such securities or “blue sky” laws of any jurisdiction as may be applicable):

1. Based solely on the Good Standing Certificate, the Company is a corporation validly existing and
in good standing under the laws of the Commonwealth of Virginia as of the date of the Good Standing Certificate.

2. The Shares have been duly authorized by the Company and, when and to the extent issued in
accordance with the terms of the Plan and any Incentive Agreement entered into under the Plan, the Shares will
be validly issued, fully paid and nonassessable.

We hereby consent to the filing of this opinion letter with the Commission as an exhibit to the Registration Statement. In
giving this consent, we do not admit that we are within the category of persons whose consent is required by Section 7 of the
Securities Act and the rules and regulations of the Commission promulgated thereunder.

This opinion letter is rendered solely for your benefit and may not be distributed to or relied upon by any other person,
quoted in whole or in part or otherwise reproduced in any other document, nor is it to be filed with any governmental agency,
without our prior written consent. This opinion letter is rendered as of the date hereof and addresses only those laws, rules and
regulations that are in effect, and with respect to which copies are generally available on the date hereof, and we disclaim any
obligation to advise you or any other person of changes of law or facts, circumstances, events or developments that hereafter may
be
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brought to our attention and that may alter, affect or modify the opinions expressed herein. Our opinion letter is expressly limited
to the matters set forth above and we render no opinions, whether by implication or otherwise, as to any other matters relating to
the Company or the Shares.

Very truly yours,

/s/ Hunton Andrews Kurth LLP
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CONSENT OF INDEPENDENT REGISTERED PUBLIC ACCOUNTING FIRM

We hereby consent to the incorporation by reference in this Registration Statement on Form S-8 of Mondelēz International, Inc. of our report

dated February 2, 2024 relating to the financial statements and the effectiveness of internal control over financial reporting, which appears in

Mondelēz International, Inc.’s Annual Report on Form 10-K for the year ended December 31, 2023.

/s/ PricewaterhouseCoopers LLP

Chicago, Illinois


May 22, 2024

PricewaterhouseCoopers LLP, One North Wacker, Chicago, Illinois 60606

T: 312-298-2000, F: 312-298-2001, www.pwc.com/us
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Calculation of Filing Fee Tables

Form S-8
(Form Type)

Mondelēz International, Inc.
(Exact Name of Registrant as Specified in its Charter)

Table 1: Newly Registered Securities

Security
Type

Security
Class

Title (1)

Fee
Calculation

Rule (2)

Amount
Registered (1)

(3)

Proposed
Maximum
Offering
Price Per

Unit

Maximum
Aggregate
Offering

Price
Fee

Rate

Amount of
Registration

Fee
Equity Class A Common

Stock, no par value
Rule 457(a) 50,677,058 $71.67 $3,632,024,746.86 $147.60 per

$1,000,000 $536,086.85
Total Offering Amounts $3,632,024,746.86 $536,086.85

Total Fee Offsets —
Net Fee Due $536,086.85

(1) Pursuant to Rule 416(a) under the Securities Act of 1933, as amended (the “Securities Act”), this Registration Statement on Form S-8 (this
“Registration Statement”) shall also cover any additional shares of Class A Common Stock, no par value (the “Common Stock”) of Mondelēz
International, Inc. (the “Registrant”) that become issuable under the Mondelēz International, Inc. 2024 Performance Incentive Plan (the “2024
PIP”) to prevent dilution in the event of stock splits, stock dividends or similar transactions.

(2) Estimated solely for the purpose of calculating the registration fee pursuant to Rules 457(c) and (h) of the Securities Act, and based on the
average of the high and low sale prices of the Common Stock, as quoted on The Nasdaq Global Select Market, on May 16, 2024.

(3) Represents the shares of Common Stock issuable under the 2024 PIP.


